
May Brodbeck Distinguished Achievement Award for Faculty 

NOMINATION FORM 

Criteria: 

• Candidates should have significant years of service within the
University community as a Faculty member in a professional or service
capacity.
• Candidates’ contributions should demonstrate significant impact
through attributes such as leadership, innovation, and/or subject matter
expertise.
• Candidates should be considered mentors and/or role models for
women and/or girls.

Nominee: 

Name:  
UI Title/Position:  
Department/Organization: 

Nominee’s Contributions (please describe in nomination letter). 

_____ Include resume/vita of nominee 

 ____ Include at least 2 but not more than 5 letters of support.  

It is suggested that at least one letter speaks to the candidate’s role 
model/mentor impact and at least one letter speaks to the faculty 
member’s scholarly contributions. 

Nominator: 
Name: 

Department: 

Campus Address:

Phone: 

E-Mail:

The Distinguished Achievement Award is given 
to one UI Faculty member, to be awarded 
annually at the University of Iowa’s Celebration 
of Excellence and Achievement Among Women. 

Recent Award Recipients include: 

• 2020  – Peggy Nopoulos, Psychiatry
• 2019 – Meenakshi Gigi Durham, College of 

Liberal Arts & Sciences
• 2018 – Susan R. Johnson, Colleges  of 

Medicine and Public Health, and Office of 
the Ombudsperson

• 2017 – Susan Assouline, College of 
Education 

• 2017 – Corinne Peek-Asa, College of Public 
Health 

• 2016 – Michelle Scherer, College of 
Engineering 

• 2015 – Jo M. Hendrickson, Teaching and
Learning, College of Education 

• 2014 - Teresa Mangum, Gender, Women’s 
and Sexuality Studies

• 2013 – Adalaide Morris, English
• 2013 – Cheryl Ann Vahl, Internal Medicine 
• 2012 – Linda Kerber, History
• 2012 – Cathy Solow, College of Dentistry 
• 2011 – Marcella David, College of Law 
• 2011 – Jane Paulson, Psychiatry
• 2010 – Jennifer Niebyl, Obstetrics &

Gynecology 
• 2009 – Keri Hornbuckle, Civil &

Environmental Engineering 

Click here to view more recipients

Like us on Facebook (Uiowa Celebration of 
Excellence and Achievement Among 
Women) or Twitter (@UiowaCEAAW) or 
Instagram (@UiowaCEAAW)

https://uiowa.edu/celebrationofexcellence/  

If your nominee is not selected for this award, may we pass along the 
materials to the Jean Y. Jew Women’s Rights Award Selection 
Committee for consideration?   

Yes         No

PLEASE RETURN NOMINATION MATERIALS ELECTRONICALLY INCLUDING 
LETTERS OF SUPPORT TO JIONGTING HU VIA EMAIL TO
JIONGTING-HU@UIOWA.EDU BY FRIDAY, FEBRUARY 4, 2022.

https://uiowa.edu/csw/jean-jew-womens-rights-award
https://uiowa.edu/celebrationofexcellence/celebrationofexcellence/sites/uiowa.edu.celebrationofexcellence/files/wysiwyg_uploads/awards.pdf
https://uiowa.edu/celebrationofexcellence/celebrationofexcellence/sites/uiowa.edu.celebrationofexcellence/files/wysiwyg_uploads/awards.pdf
https://uiowa.edu/celebrationofexcellence/celebrationofexcellence/sites/uiowa.edu.celebrationofexcellence/files/wysiwyg_uploads/awards.pdf
https://uiowa.edu/celebrationofexcellence/celebrationofexcellence/sites/uiowa.edu.celebrationofexcellence/files/wysiwyg_uploads/awards.pdf
https://uiowa.edu/celebrationofexcellence/
https://uiowa.edu/celebrationofexcellence/celebrationofexcellence/sites/uiowa.edu.celebrationofexcellence/files/awards.pdf
https://wrac.uiowa.edu/programs-and-services/scholarships

	jbsletter.pdf
	Department of Political Science
	2140 Derby Hall
	Phone (614) 292-2880

	mitchellcv (1).pdf
	Owsiak, Andrew P. and Sara McLaughlin Mitchell. 2019. “Conflict Management in Land, River, and
	Maritime Claims.” Political Science Research and Methods 7(1): 43-61.
	Hensel, Paul R. and Sara McLaughlin Mitchell. 2017. “From Territorial Claims to Identity Claims: The
	Issue Correlates of War (ICOW) Project.” Conflict Management and Peace Science 34(2): 126-
	140.
	Claypool, Vicki Hesli, Brian David Janssen, Dongkyu Kim, and Sara McLaughlin Mitchell.
	“Determinants of Salary Dispersion among Political Science Faculty.” 2017. PS: Political Science & Politics 50(1): 146-156. Review of our findings in Inside Higher Education, https://www.insidehighered.com/news/2017/02/01/study-analyzes-characteristic...
	Mitchell, Sara McLaughlin. 2017. “Dangerous Bargains with the Devil? Incorporating New Approaches
	in Peace Science for the Study of War.” Conflict Management and Peace Science 34(1): 98-116.
	Anderson, Christopher C., Sara McLaughlin Mitchell, and Emily Schilling. 2016. “Kantian Dynamics
	Revisited: Time Varying Analyses of Dyadic IGO-Conflict Relationships.” International
	Interactions 42(4): 644-676.
	Mitchell, Sara McLaughlin. 2015. “An Editor’s Thoughts on the Peer Review Process.” The Political
	Methodologist 23(1): 18-21.
	Mitchell, Sara McLaughlin and Neda A. Zawahri. 2015. “The Effectiveness of Treaty Design in
	Addressing Water Disputes.” Journal of Peace Research 52(2): 187-200.
	Hensel, Paul R. and Sara McLaughlin Mitchell. 2015. “Lessons from the Issue Correlates of War (ICOW)
	Project.” Journal of Peace Research 52(1): 116-119.
	Nemeth, Stephen C., Sara McLaughlin Mitchell, Elizabeth A. Nyman, and Paul R. Hensel. 2014. “Ruling
	the Sea: Managing Maritime Conflicts through UNCLOS and Exclusive Economic Zones.”
	International Interactions 40(5): 711-736.
	Mitchell, Sara McLaughlin. 2014. “Mediation in Interstate Disputes.” International Negotiation 19(2):
	191-200.
	Mitchell, Sara McLaughlin and Peter F. Trumbore. 2014. “Rogue States and Territorial Disputes.”
	Conflict Management and Peace Science 31(3): 323-339.
	Mitchell, Sara McLaughlin, Samantha Lange, and Holly Brus. 2013. “Gendered Citation Patterns in
	International Relations Journals.” International Studies Perspectives 14(4): 485-492.
	Mitchell, Sara McLaughlin and Vicki L. Hesli. 2013. “Women Don’t Ask? Women Don’t Say No?
	Bargaining and Service in the Political Science Profession.” PS: Political Science & Politics
	46(2): 355-369.
	Mitchell, Sara McLaughlin, Jonathan J. Ring, and Mary K. Spellman. 2013. “Domestic Legal Traditions
	and States’ Human Rights Practices.” Journal of Peace Research 50(2): 203-217.
	Mitchell, Sara McLaughlin and Cameron G. Thies. 2012. “Resource Curse in Reverse: How Civil Wars
	Influence Natural Resource Production.” International Interactions 38(2): 218-242.
	“Kantian Dynamics Revisited: Time Varying Analyses of Dyadic IGO-Conflict Relationships.”
	Presentation to Department of International Affairs, University of Georgia, April 2016.
	“Resource Curse in Reverse: How Civil Wars Influence Natural Resource Production.” Presentation at
	the University of Pittsburgh at the Globalization and Natural Resources Conference, March 2010.


	Check Box2: Off
	Check Box3: Off
	Check Box5: Off
	Check Box6: Off
	Text4: 
	Text5: 
	Text6: 
	Text7: 
	Text8: 
	Text9: 
	Text10: 
	Text11: 


